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Empathy, Gender, and the Experience of Living as
a Woman
At times, during the course of one’s life, even if you try as hard as you can, you are not able to relate
to other people. Still, as a human being, you try to empathize with the problems that are being faced
by the other person (Boman et al. 2015). One thing that has really fascinated me is how different life
would have been if I had been born as a woman (Boman et al., 2015). With the passage of time, this
realization dawned on me that we are living in a man’s world. Every rule, every convention, and every
other thing that one gets to see these days is based on how men want it to be. There is no
consideration for women and how they go about their things. One of the prime reasons that women
are not able to make progress is that they are not allowed to make progress (Boman et al. 2015).
Thus, it would be interesting to see and witness the world from a different perspective, and there is
no better way to understand the problem than to imagine one’s life with that major physical change.
It is about imagining how different life would have been if I had been born as a girl (Boman et al.
2015).

Now, the starting point of the whole thing is how one would have dressed up. Being a man, you are
always entitled to be comfortable with your body (Zuckerman et al. 2016). Thus, even if you’re having
a bad hair day or not feeling like shaving, it is fine, as there are still not going to be many people who
would judge you by the way you look. On the other hand, as I started my day as a woman, the first
thing that I had to make sure of was to cope with the relentless pressure with regard to the way I look
(Boman et al. 2015). That means I had to spend considerable time in the morning to make sure that I
looked the part, and there was no margin of error due to the fact that not only men but even women
would not approve of me if I was not looking my best for a single day (Boman et al. 2015). I had to
make sure that my hairstyle was just about perfect and that my makeup was up to the mark (Mohr et
al., 2015). There are some other grooming details that I had to take care of, and that means that a
considerable part of my day would be spent on making sure that I look right (Boman et al. 2015).

Then comes the question of how things are going to work out at the workplace. When it comes to
men, things are much simpler, as it is their performance that matters (Boman et al., 2015). If they are
not able to perform, then they should be working on their skill set (Boman et al. 2015). If they are
performing at the appropriate level, then it means that they have done well for themselves. For
women, though, spending one day as a woman, I realized how things are different (Boman et al.
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2015). If I bring about an improvement in my skill set and I am able to perform in the right manner,
then all the people are going to say that just because I am a woman, I am using my charms to get
things done (Boman et al. 2015). On the other hand, God forbid, if things go wrong, then there is the
fact that women are not supposed to do this job, and suddenly, it feels that I am responsible and
accountable for the whole gender on my part (Boman et al. 2015).

Gossip, Social Judgment, and Everyday Gender
Stereotypes
At the same time, the common perception about women is that they gossip a lot, but spending one
day as a woman, I realized that men also gossip, and most of the time, the center of attention or the
discussion that they had was about the attire of their female colleagues and the way they look
(Boman et al. 2015). The thing that was most hurtful was that some of the male colleagues who were
very nice when they were interacting with you were saying mean things in your absence. Again,
spending a day as a woman, I realized how it is a man’s world that we are supposed to live in and how
they have molded everything that suits their narrative, to say the least (Boman et al. 2015). The
same thing was witnessed in terms of the way appraisals and promotions worked out (Mohr et al.,
2015). I felt that if the female colleague was able to get good appraisals, then it must be due to the
fact that she shares a “good working relationship” with the boss rather than getting things on her
own. On the other hand, if one talks about men, then the appraisal or performance evaluation that
they must be getting is all based on the aptitude and the skill set that they have shown at the
workplace, and it has nothing to do with their respective gender (Boman et al. 2015).

Spending the day as a woman, I realized another thing that made me recognize my mistake at a
personal level (Boman et al. 2015). It is about the way harassment is perceived in our society (Boman
et al., 2015). Most of the time, when one talks about the way harassment is being done, it is about
initiating physical contact with the woman without her willingness (Boman et al. 2015). The way
harassment is perceived differs from one person to another, and most of the time, it is the men who
come up with the definition regarding what constitutes harassment and what would not count as
harassment (Boman et al. 2015). Spending the day as a woman, I realized that there are little things
that can make you as a woman uncomfortable (Boman et al. 2015), such as initiating physical contact
or getting too close to someone without their approval, looking at someone in a provocative manner,
smiling, or passing lewd gestures (Boman et al. 2015).

All these things made me uncomfortable, but the sad fact was that they were carried out by all men
at different stages of the day (Boman et al. 2015). The most unsettling aspect of the whole day was
how some of the women had resigned themselves to the fact that harassment is something that they
have to live with, and the only thing that they can do is to move forward and not pay heed to these
people (Boman et al. 2015). They were not comfortable with coming forward and reporting these
incidents despite the fact that there was an anti-harassment policy in the workplace due to the fact
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that most of the time, if they come forward, it is the women themselves who are being blamed rather
than the men who actually initiated the whole thing in the first place (Love et al. 2015). It was the fear
of being judged and, later on, being asked questions about the thing they had no control over that
stopped them from coming forward and reporting the incident (Love et al. 2015).

The MeToo Movement and the Importance of
Women’s Public Voice
Spending one day as a woman and being among women made me realize the importance of the
MeToo movement and how important it is for women to step forward and make themselves count in
the first place (Love et al. 2015). Being a man, I was not able to relate to the movement and thought
it was something of a hyperbole and attention-seeking effort on the part of women (Love et al. 2015);
that is not the case, and spending one day as a woman made me realize how harassment is
something serious and how much effort and conviction are required for the victim to come forward
and bring the accused to shame (Love et al. 2015).

The other thing that I realized during the course of the day I spent being a woman is that the way you
dress does not make a difference. As I was coming towards my workplace in the morning, despite the
fact that I had not dressed in a provocative manner, people were still looking at me in a very
objectionable manner (Love et al. 2015). Because of the way I was being looked at from head to toe, I
felt that I had made a mistake coming out of my home as people were commenting about the way I
had dressed (Love et al. 2015).

Again, it boils down to how important it is for the woman to look “right” all the time and make sure
that not only does she look decent, but she also does not look that shabby. It changed my perception
that only the women who dressed in a provocative manner were the ones facing the problems, but
that is not the case, as no matter what a woman’s attire is, she is going to be judged regardless of
what happens (Mejias et al. 2014). Social acceptance is an important part of the whole makeup of
women, and they have to make sure that they conform to the standards that are set by society with
regard to the way they are supposed to behave all the time.

Masculine Privilege and Unequal Social
Expectations
Being men, we are not supposed to face such pressure, and if there is an effort on our part to make
sure that we are going against the norms of society, most of the time, the effort is going to be
appreciated all the time (Mejias et al. 2014). The degree of freedom that men have in any society is
always higher than that of women (Mohr et al. 2015). Not only that, but the number of rejections that
women had to face made the concept of the glass ceiling start to make sense to me as I spent one
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day as a woman (Mejias et al. 2014). Not only that, the grounds on which they were rejected were
also quite different compared to men, as most of the time, the rejection came due to the fact that I
belonged to the opposite gender (Mejias et al. 2014).

Spending one day as a woman, though, there was another feeling that I developed, and that was
immense respect for women (Mejias et al. 2014). As I spent some time with women at my workplace,
it was brilliant to see how they were able to take care of their homes while also making sure that their
professional responsibilities were not compromised (Mejias et al. 2014). They were doing a good job
looking after their children as well as making sure that everything was right at home while also
concentrating their full attention in the office (Mejias et al. 2014). Not only that, they were also able to
make sure that they looked after the household responsibilities in the appropriate manner (Mohr et al.
2015).

As a man, at times, you get the feeling that you have a sense of self-entitlement as things are always
given to you on a platter, so you develop this feeling that you start taking things for granted (Mohr et
al. 2015). That is not the case with women, as most of the time, they are not only supposed to make
sure that they are looking after the home, but even if there are kids, mothers are the ones that take
care of the kids most of the time (Mohr et al. 2015). It is expected that they will take care of the
children, but despite this fact, there is no feeling of resentment on their part, and they take care of
this responsibility with aplomb. As a matter of fact, it is one of these things that makes women better
than men due to the fact that they nurture and look after the new life in the appropriate manner,
something that men would have a hard time taking care of in the first place (Mohr et al. 2015). In
hindsight, spending one day as a woman allowed me to develop a new perspective with regard to the
way women are supposed to spend their lives and what some of the pressures are that they have to
face most of the time with regard to their appearance (Mohr et al. 2015).
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