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LinkedIn is a commercial professional-networking platform used by job seekers, employees,
recruiters, employers, educators, entrepreneurs, and professional communities. The original essay
identifies its main opportunities: creating a professional online presence, recording development,
joining groups, learning how a field operates, and connecting with employers. It also recognizes
challenges involving assessment, security, profile quality, and the risk that inexperienced students
may publish material that harms their future prospects. Those themes remain relevant, but LinkedIn
now incorporates extensive algorithmic recommendations and artificial-intelligence tools into job
search and recruitment. A profile can increase visibility and access, yet it does not guarantee
employment and should not become a compulsory substitute for a private résumé, institutional
portfolio, or fair selection process. (LinkedIn, 2026; Sharone, 2017)

Professional Identity and Online Presence

A LinkedIn profile allows a person to present education, experience, skills, projects, certifications,
publications, volunteer work, and career interests in one searchable location. Unlike a fixed résumé
submitted for one vacancy, the profile can be updated continually and viewed by people outside the
user's immediate network. This creates opportunities for discovery by recruiters, collaborators,
clients, alumni, and professional associations. (van Dijck, 2013)

Professional identity should remain accurate rather than exaggerated. Titles, dates, qualifications,
and achievements should be verifiable. A strong profile explains responsibilities and results in clear
language, but it should not reveal confidential employer or client information. The purpose is to make
relevant capability understandable, not to manufacture an idealized personality.

Linkedln as a Reflection Tool

The original essay proposes using LinkedIn for personal and professional development planning.
Updating a profile can encourage students to identify what they have learned, which evidence
demonstrates a skill, and what gaps remain. A project description becomes stronger when it explains
the problem, the person’s role, the method, and the outcome rather than merely listing a course title.

Reflection should occur before publication. Not every learning experience belongs on a public
platform. Students can maintain a private development record and select only appropriate evidence
for LinkedIn. Public presentation is one stage of reflection, not the complete learning process.
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Networking and Weak Ties

Professional networks provide information about occupations, organizations, opportunities, and
changing skills. Connections outside a close personal circle—sometimes called weak ties—can expose
job seekers to information not already circulating among family and friends. Alumni, conference
contacts, former colleagues, and members of professional groups may share vacancies or introduce a
candidate to relevant people. (Skeels & Grudin, 2009)

Networking should not be treated as collecting the largest possible number of connections or sending
requests without context. Useful relationships develop through relevant conversation, mutual
assistance, reliable conduct, and respectful follow-up. A personalized request explaining the genuine
connection is more credible than an automated message asking a stranger immediately for a job.

Job Search and Recommendations

LinkedIn allows users to search vacancies, follow organizations, set alerts, indicate job preferences,
and sometimes signal privately or publicly that they are open to work. The platform states that job
recommendations use information from the member’s profile and preferences, including titles, skills,
location, and activity. A complete and accurate profile can therefore influence which openings are
shown. (LinkedIn Help, 2026)

Recommendations are not neutral or comprehensive. An algorithm may overemphasize past titles and
reinforce an existing career path, making transition into a new field more difficult. Jobs not posted on
LinkedIn will not appear, and paid promotion can affect visibility. Users should combine the platform
with employer websites, professional associations, public employment services, alumni networks, and
direct research.

Recruiter Search and Candidate Discovery

Recruiters use LinkedIn products to search for candidates by skills, experience, education, location,
and other criteria. This can help a person who is not actively applying become aware of an
opportunity. Recruiter tools increasingly use artificial intelligence to match or rank profiles and
summarize candidate information. The platform’s newer hiring-agent functions may use profile data,
résumés, screening responses, recruiter notes, and job requirements to support sourcing or
evaluation. (LinkedIn, 2026)

Automation can save time, but matching is not the same as proof of competence. Profiles contain
uneven levels of detail, and people with better coaching, stronger networks, or more familiar job titles
may appear more relevant even when others could perform the work. Employers remain responsible
for validating selection methods, monitoring bias, providing accommodation, and using structured
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human judgment.

Skills, Endorsements, and Recommendations

Users can list skills and receive endorsements or written recommendations. These features provide
social evidence but vary in reliability. An endorsement may come from someone who has never
observed the skill, while a thoughtful recommendation from a supervisor, colleague, client, or teacher
can provide useful context. Quantity should not be confused with validity.

Students can strengthen credibility by linking skills to projects, coursework, portfolios, certifications,
or measurable results. They should request recommendations only from people able to describe their
work honestly. Reciprocal praise written as an exchange can weaken trust when it appears generic.

Groups, Communities, and Professional Learning

The original essay highlights LinkedIn groups and forums. Professional communities can expose
students to terminology, debates, conferences, research, job roles, and industry problems. Following
experienced practitioners can help learners see how academic knowledge is applied. Posting a well-
considered question or sharing a useful resource may begin a professional conversation.

Group quality varies. Some communities contain advertising, recycled content, low moderation, or
misleading claims. Users should evaluate sources, avoid sharing confidential information, and
distinguish professional evidence from personal opinion. Learning should not depend entirely on a
platform whose group features or visibility rules may change.

Publishing and Thought Leadership

LinkedIn permits posts, articles, newsletters, comments, and multimedia. Publishing can demonstrate
writing, analysis, and professional interest. A student may summarize a research project, explain a
lesson learned during an internship, or discuss a development in the field. Clear attribution and
copyright compliance remain essential.

The phrase “thought leadership” is often used too easily. Repeating fashionable opinions does not
establish expertise. Public writing should reflect the person’s actual knowledge and acknowledge

uncertainty. Sensitive workplace, patient, legal, or client material should never be used merely to
attract engagement.
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Employer Branding and Organizational Opportunity

Organizations use LinkedIn to advertise roles, present employee stories, publish company news, and
communicate their values. Job seekers can investigate leadership, workforce patterns, recent
changes, and the backgrounds of people performing similar roles. This information can help them
tailor questions and determine whether an opportunity appears suitable.

Employer branding is marketing and should be evaluated critically. Positive posts may not represent
every employee’s experience. Candidates should examine independent information, ask specific
questions about workload, management, development, flexibility, and inclusion, and avoid assuming
that polished content proves a healthy workplace.

Challenges of Public Professional Identity

A public profile can collapse several audiences into one space. A student, current employer, former
colleague, recruiter, client, and stranger may view the same information. Content appropriate for one
audience may be misunderstood by another. Search engines and screenshots can preserve material
after deletion or editing. (van Dijck, 2013)

Users should review visibility settings, contact information, profile photographs, public activity, and
older posts. Caution should not become pressure to erase personality or social identity.
Professionalism should be judged by job-relevant conduct rather than conformity to one cultural style.

Privacy and Data Collection

LinkedIn collects information users provide, interactions on the service, device and usage data, and
other information described in its privacy policy. The policy effective November 2025 explains that
profile information can be shared according to settings and that optional sensitive information should
be provided carefully. Public visibility may help networking but increases exposure to scraping,
impersonation, targeted advertising, or unwanted contact. (LinkedIn, 2025)

Users should decide which details are necessary. A full home address, personal identification number,
private telephone number, or sensitive family information generally does not belong on a public
profile. Privacy settings should be reviewed periodically because features and defaults can change.
Closing an account may not remove information already copied by others or retained under lawful
platform policies.
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Artificial Intelligence and Automated Insights

LinkedIn uses artificial intelligence for recommendations, writing assistance, search, recruiting tools,
and other features. Al-generated suggestions can help organize a draft, but the user remains
responsible for truth, tone, and originality. Automatically produced summaries may omit nuance or
make a person sound identical to thousands of other profiles. (LinkedIn, 2026)

The platform has described Al-powered insights using profile information and conversation data
through approved services. Users should understand that prompts may become part of the platform’s
data processing under its policies. Confidential business information, unpublished research, personal
records, or protected data should not be entered into an Al feature without authorization and clear
privacy understanding.

Algorithmic Visibility and Bias

LinkedIn decides which posts, profiles, recommendations, and vacancies receive attention through
systems that users cannot fully observe. Visibility can be influenced by network size, activity,
keywords, location, employer prestige, and paid products. These mechanisms may reproduce
inequalities already present in labor markets. A person with few professional contacts may be less
visible even when equally qualified. (Sharone, 2017)

Users can improve discoverability through accurate titles and skills, but they should not be told that
failure to receive attention proves poor effort. Employers and educators should avoid evaluating
candidates by follower count, posting frequency, or profile polish unless those features are genuinely
relevant to the work.

Scams, Impersonation, and Fraudulent Jobs

Professional platforms attract fraudulent recruiters, fake vacancies, identity theft, advance-fee
schemes, and malicious links. A message may imitate a known company and request banking details,
identification documents, equipment payment, or movement to an encrypted messaging service.
Legitimate employers also request sensitive information at later stages, which makes verification
essential.

Users should confirm the sender’s identity, check the company’s official career site, examine the
email domain, avoid paying to obtain a job, and report suspicious accounts. Personal documents
should be shared only through verified and secure processes. Urgency, unusually high pay, vague
duties, and immediate requests for money are warning signs.
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Cybersecurity and Account Protection

A compromised account can be used to scam a user’s network or collect professional information.
Strong unique passwords, multifactor authentication, updated recovery details, and caution with links
reduce risk. Third-party applications connected to the account should be reviewed and removed when
no longer needed.

Public employment history can also support social-engineering attacks by revealing managers,
projects, vendors, and organizational structure. Users should balance professional detail with
operational security, particularly in government, finance, healthcare, technology, and other sensitive
sectors.

Unequal Access and Network Effects

LinkedIn can benefit students who understand professional norms, have reliable Internet, receive
career guidance, and possess experiences that translate easily into profile language. Others may lack
devices, photographs, English fluency, disability access, social connections, or confidence in public
self-promotion. Requiring LinkedIn in education can therefore reproduce inequality.

Institutions should provide instruction, devices or access, accessible alternatives, and privacy-
respecting choices. A student should be able to demonstrate career learning through a private
résumé, portfolio, mock profile, or institutional platform rather than being compelled to create a
commercial public account.

LinkedIn in the Curriculum

The original essay asks how student profiles should be assessed. Grading the attractiveness or
popularity of a live public profile is problematic. Students may have different prior experience,
networks, safety concerns, and immigration or employment contexts. Assessment should focus on
learning outcomes such as accurate representation, evidence of skills, audience awareness, privacy
reasoning, and reflective justification.

A useful assignment might ask students to analyze job descriptions, draft a headline and experience
section privately, review a peer’s work with a rubric, and explain which information they would
publish or withhold. Publication should be optional. Career staff, librarians, accessibility specialists,
and subject teachers can collaborate so advice reflects both platform use and professional ethics.

Copyright © 2026 Academic Master. | 6



@ ’ACADEMIC

Peer Review and Tutor Support

The original essay recommends peer-supported profile development. Peer feedback can reveal
unclear descriptions and help students recognize transferable skills. It requires guidelines because
classmates should not pressure one another to disclose private experiences or judge appearance.
Feedback should address clarity, evidence, relevance, and accuracy.

Tutors should explain that one “perfect” profile does not exist. A designer, laboratory scientist,
accountant, social worker, and skilled tradesperson may present evidence differently. Templates can
support beginners but should not erase disciplinary identity or individual voice.

Professional Boundaries for Students and
Employees

Students may connect with instructors, placement supervisors, or clients, creating uncertainty about
boundaries. Institutions should not require personal connections as proof of participation. Employees
should follow policies concerning confidential information, endorsements, media statements, and
recruitment approaches. Managers should not pressure staff to promote the organization through
personal accounts.

Changing jobs also requires discretion. Publicly activating an “open to work” signal may have
consequences with a current employer, though LinkedIn offers settings intended to limit visibility. No
setting can guarantee that information will remain completely hidden from connected organizations.

Maintaining and Revising the Profile

A profile should be reviewed periodically for outdated roles, broken links, incomplete descriptions, and
skills no longer relevant. Regular revision does not require constant posting. The original essay
correctly notes that career management is lifelong rather than a one-time exercise. The most
valuable update may be adding evidence from a completed project, not changing wording merely to
satisfy an algorithm.

Users should retain independent copies of their résumé, contacts, portfolio, and publications. A
platform may change features, restrict an account, or lose relevance. Professional identity should not
depend entirely on one private company.
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LinkedIn and Actual Hiring Outcomes

LinkedIn can create opportunities but cannot overcome every labor-market barrier. Hiring depends on
experience, skill, geography, discrimination, economic conditions, visa status, employer practice,
interview performance, and chance. Research on online professional networking shows that platforms
reshape how candidates are discovered and how unemployment is experienced, sometimes
increasing pressure to perform constant employability. (Sharone, 2017)

Career advice should therefore avoid blaming job seekers for insufficient branding. A strong profile is
one tool among education, experience, direct applications, networking, public employment services,
and structural labor policy.

Conclusion

LinkedIn offers meaningful opportunities for professional identity, reflection, networking, learning, job
search, recruiter discovery, and public communication. Its value is greatest when users present
accurate evidence, build genuine relationships, evaluate sources, and combine the platform with
other career methods. The challenges are equally significant: public permanence, privacy, data
collection, algorithmic bias, Al-mediated hiring, scams, unequal access, and pressure to convert
personal development into public branding. Educational use should include peer and tutor support but
should not force students to create a commercial public profile or grade them according to popularity.
LinkedIn can support a career, but it should remain a tool controlled thoughtfully by the user rather
than the sole owner of professional identity. (Skeels & Grudin, 2009; van Dijck, 2013)
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