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Discrimination Claims and the Hispanic Officers’
Class Action

Members of the National Association of Hispanic American Officers and lawyers who have represented
them in the past four years announced a class-action settlement in federal court totaling $26.8
million. The case was brought against the New York Police Department, former Mayor Rudolph W.
Giuliani, and former Police Commissioner Howard Safir. The case, filed in September 1999, said the
police department had created a hostile environment for minority officers who were disciplined in a
discriminatory manner and were persecuted when they complained. According to the resolution
agreed upon during the mediation session, the court would appoint special masters and retain
jurisdiction over the case for 27 months to ensure compliance and eliminate discrimination and
retaliation. The settlement was reported yesterday in the New York Daily News and will be official if
approved by the tribunal, probably within a few months, said lawyers from both sides (U.S. Equal
Employment Opportunity Commission, n.d.).

“We have long struggled to recognize the longstanding issues of discrimination and retaliation in the
New York police department,” said Anthony Miranda, executive director of the National Association of
Hispanic Officers. “First, the N.Y.P.D. can effectively combat discrimination in our community only if it
first faces internal discrimination.” Miranda, a 21-year veteran of the police department who retired
as a lieutenant, called the settlement a significant victory for the plaintiffs and a positive step for the
department and the city (Latino Officers Association v. City of New York, 2002).

Georgia Pestana, the city’s lawyer, said the city would not allow any violation of its regulations. “Any
organization with more than 40,000 people will have problems,” - he said. “I do not think there is
much NYPD in a similar group,” Pestana said. The city decided to resolve the lawsuit because it would
be expensive to litigate why the police department was better off in the past. Ms. Peshtana added
twenty million dollars. It was stated that the Special Master would receive $2 million for processing
applications and that the attorneys would be paid $4.8 million. Mrs. Peshtana then stated that, even if
$20 million were appropriated for these benefits, she believed that the special master would receive
approximately $5 million. Under the Regulation, officials and other police department employees who
are African-American or Hispanic and discriminated between 1996 and 2003 will be entitled to
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compensation. Miranda said he expects payments to start at $3,500. For those who have experienced
a hostile work environment, payments could reach up to $400,000.

Workplace Harassment, Retaliation, and Legal
Negotiation

Lawyer Richard A. Levy said that within 45 days, a particular notice would be sent to each minority
worker who worked for the police department between 1996 and 2003. According to him, these
notifications will include instructions on how to claim damages. A special master would determine
who is entitled to compensation and set the amount each would receive, said Mr. Levy.

The case was set to go to court in the United States District Court in Manhattan on January 7, but
intensive negotiations began about five weeks ago, Mr. Levy said. The previous mediation attempt
lasted about four months in 2001, but it did not go anywhere, he said. One of the special masters who
presided over the settlement was Kenneth R. Feinberg, administrator of the Compensation Fund for
the Federal Victims established after the September 11 terrorist attacks. Mr. Levy and Mr. Miranda
cited examples of discrimination allegedly involved in the case.

Some officials reported being harassed with racial epithets or receiving stricter punishments for
workplace violations than those imposed on white officers. Other cases of alleged discrimination were
considered deliberately punitive. Levy said that, for example, Hira Montserrat, a member of Queens
City Council who once served in the police, was the first public announcement of the cause in 1999, at
the same time an officer. The next day, she tells Levi that Mr. Montserrat was transferred from 111th
Queens to the Harlem area near the house.

Institutional Reform and Equal Opportunity in Law
Enforcement

Under the deal, the Police Department’s equal-opportunity office will have a special unit that will
analyze whether discrimination or retaliation occurred against minority employees. Officers will be
allowed a period to collect data relevant to their case if they claim that the disciplinary rates are
discriminatory and must be authorized to pursue the disciplinary process while the office is
investigating. After the announcement, Mr. Montserrat expressed his satisfaction. “When | was
translated, | was outraged,”he said.”Now | feel proven.” (Washington, DC) Police Officers Association
of Latin American Workers (Apatca) and law enforcement officials of international organizations (ILEA),
with the support of the Spanish-American Association (HAPCOA) official police station, held its first
World Congress of the police attacks in the Washington Institute Mexican culture, on Thursday, May
25, 2017.
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Those who provided introductory comments included Dzheronimo Guterres Fernandez, the Mexican
Embassy, Ambassador, Commissioner General Manelich Castilla Craviotto Mexican Federal Police
(Mexico) Commissioner Nicholas Gonzalez (President Apatca), a Mexican federal police officer and Per-
Edouard Collier (President ILEA), Europol cracker. More than 40 police officers and liaison attachés
from Latin America and embassies in Washington, D.C., and around the world attended. Members of
several U.S. law-enforcement agencies also participated, including the D.C. Metropolitan Police
Department, the Prince George’s County Police Department, the Maryland State Police, the U.S.
Federal Bureau of Investigation, Immigration and Customs Enforcement, and many others. HAPCOA
also participated, along with members of the National Association of Latino Law and Order (NLPOA).

This program included three special briefings for investigative and intelligence units on the results of
major international investigations. In this compilation of the lawsuit, the FBI and the art theft are
important cases of the team. EUROPOL discussed his art theft program “Crime Research Unit for
Mutual Assistance Treaty,”which included members of the Department whose terrorist financing cases
ended six countries participated in international money laundering, was a matter of an” Operation
Cedar ” glance offered. Mexican federal police Perrin commissioner made the final presentation We
have reviewed the infamous “Chapo” Guzman search and capture operational details.

Professional Recognition and Hispanic Leadership

HAPCOA Executive Director Anthony Chapa was recognized this year for his help and support in
organizing the convention. The HAPCOA National Capital Region chapter raised money to support this
event. Friday, May 12, 2017, the day, President Peres and | HAPCO NCR Dzhon Ronald Reagan
Building in Washington, DC, and the International Trade Center annual gala festival “Legacy of
Honor,” respectively. This year, the principal, Greta Van Suster of ceremonies became a great
advocate of the police. Law enforcement officers on Memorial Foundation President and CEO Greg
Floyd Memory Foundation vice president, former Attorney General Dzhon Ashcroft, Chairman of the
Adler Foundation Memory and FLEO to Dzhon currently president, it is not enough attended.

The focus of this event is to tell the story of American law enforcement and raise funds to help
individuals. NLEOMF recognition is given to companies and organizations. As for such groups, police
organizations were recognized for their continued support. The New Jersey center helps the families of
police officers who die in the line of duty and raises awareness of their sacrifices. The grand gala
concert also donated $ 18 million to build the museum “Police Unity Tour” today at NLEOMF. It was
announced this year that about $23 million had been raised with support from Motorola Corporation.
In the fall of 2018, the museum was also attended by the Head of the National Association of National
Sindi Rodriges of the Latin American peacekeeping power.
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Police Accountability, Public Protest, and
Community Trust

On Saturday, May 13, 2017, a vigil was held. The nation gathered to honor fallen heroes who died
protecting the lives of the American people, despite the cold weather and cloudy sky. Law-
enforcement officers from across the United States and around the world were present.

Candlelight Vigil is the attention of DHS Secretary John Kelly. According to him, “our fallen ones have
not forgotten and will not forget.” We begin today to honor and remember. “Police officers,” Put
STEAL the well-being of others and yourself. As Leos, you are riding in danger, not from him. Attorney
General John Ashcroft “Today we mourn, we believe,” he said. Each of these officers is nothing but a
name engraved in stone. We celebrate because they do, and they made this hero. We are back, and
thanks to yours, “he said. Agents who died or were killed in the line of duty were honored. One is too
much of what we have today so as not to leave any disrespect for law enforcement agencies and the
rule of law. Let us repeat this in subsequent years. The event concluded with young Hispanic activists
and law-enforcement officers discussing how relationships between police and the communities they
serve can help build bridges.

Ferguson followed the events in Staten Island of young Hispanics, racial discrimination against the
police and the judiciary, and also opposed what they saw as the abuse of street protests and
demonstrations among many people coming together. Ferguson, after the murder of the police and
one state Latino in the hands of a man in need, qualifies as a reason to kill two law enforcement
officers in New York, which nowadays many people think is more division.

Latino Advocacy and the Demand for Justice

Bryanna Sarabia, a nonprofit group, is a member of the movement of millions of justice, which is part
of the ideas that is a forum for the exchange of ideas and an art figure, the executive director of the
frequency. National organizations oppose what they describe as racial profiling by police, as well as
unnecessary use of force. Sarabia, a 25-year-old Mexican American from Los Angeles, told NBC News
by phone that she joined the movement because, although she had not been bothered by police, her
friends and father had.

“This story is coming, and | have a point, and continues to be something to change, because not only
the black community but also the Latin American community is wrong,” because | would like to join as
well. Sarabia, a thorough investigation of police liability cases and police brutality, held protests.

Chicago resident Jamie Hermosillo discussed how the events in Ferguson and Staten Island, litigation,
and angry protests should be understood. He should feel more comfortable - universities, “said the
policeman, who benefited from racial profiling.
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Local Policing, Representation, and Community
Relations

Antonio Hernandez has worked as a police officer in New Jersey for 16 years and currently heads the
National Coalition of Latino Officers. “I grew up in the center of the city. Sometimes, the police can be
aggressive, and | know that. But these protests are not the answer, and physically threatening to
shoot the policeman, nor the police, “he said. “I reduce my enthusiasm by reading a lot of social
media messages. | pray that the emotions of my audience, “explained the reviews | read about filing
protest news.

A police officer in Paterson, New Jersey, said that one reason for dissatisfaction with police is
inadequate training in community policing. This type of community-policing education often tries to
build relationships between police and the communities they serve. Hernandez said that much of the
slowdown is due to a lack of resources for these programs.

“Each community is different and has its problems at the local level,” he said. “Some of the values
and characteristics expected from law enforcement agencies to prove that we must do with the
conversation between law enforcement agencies. And vice versa.”
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