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How to Choose an Ideal Summer Internship
Posted on May 4, 2020

A summer internship can be much more than a temporary job. For a student, it is often the first real
opportunity to see how a professional organization works and how classroom knowledge is used to
solve practical problems. It can also help a student understand personal strengths, identify areas for
improvement, and make better decisions about a future career. My ideal summer internship would
place me in an environment where I could work with people, observe important business decisions,
and take part in meaningful professional activities. (National Association of Colleges and Employers,
n.d.)

I am particularly interested in an internship connected to human resource management, business
development, or consulting. These fields appeal to me because they involve communication,
teamwork, decision-making, and regular interaction with people from different backgrounds. I would
not want an internship where my responsibilities were limited to making copies, organizing files, or
completing repetitive tasks without understanding their purpose. Instead, I would prefer a position
where I could learn from experienced professionals and contribute to genuine workplace projects.

Working with People
The most important feature of my ideal internship would be the opportunity to interact with people. I
enjoy communicating with others, learning about their experiences, and understanding how they
approach problems. For this reason, I believe that a career in human resources or business
management would suit my interests.

Human resource professionals communicate with employees at every stage of their employment.
They may help recruit new staff, arrange interviews, introduce employees to company policies,
organize training, review performance, and respond to workplace concerns. An internship in this area
would allow me to observe how professionals manage these responsibilities while balancing the needs
of employees and the organization.

Regular interaction with employees, managers, job applicants, and clients would also improve my
communication skills. Effective communication is not simply about speaking confidently. It also
involves listening carefully, asking useful questions, understanding another person’s viewpoint, and
explaining information clearly. These are abilities that can only be fully developed through practice.

An internship involving direct communication would teach me how to adjust my tone and behavior
according to the situation. Speaking with a job applicant, for example, may require a different
approach from speaking with a senior manager or an unhappy employee. Learning how to handle
these situations professionally would prepare me for many future roles.
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Learning About Recruitment
Recruitment would be one of the areas I would most like to explore. Hiring the right employees is
essential because every organization depends on the knowledge, effort, and behavior of its workforce.
A poor hiring decision can waste time and money, while a suitable employee can make a lasting
contribution to the organization.

During an internship, I would like to observe how job vacancies are identified and advertised. I would
also like to learn how human resource teams prepare job descriptions, review applications, shortlist
candidates, and organize interviews.

Taking part in these activities would help me understand that hiring is not based only on academic
qualifications. A candidate may have an impressive degree but still lack communication skills,
reliability, teamwork, or the willingness to learn. In contrast, another candidate may have less
experience but show strong potential and a professional attitude. (Kolb, 1984)

I would also like to understand how organizations make recruitment fair and consistent. Interviewers
should evaluate candidates according to the requirements of the position rather than personal
preferences. Observing a professional hiring process would teach me how careful judgment and clear
criteria can improve employment decisions.

Supporting Employee Training
Another valuable part of my ideal internship would be helping with employee training and
development. Businesses must adapt to changes in technology, customer expectations, industry
standards, and market conditions. Employees therefore need opportunities to improve their
knowledge and learn new skills.

I would be interested in helping organize training sessions on workplace communication, teamwork,
customer service, market developments, or company procedures. This experience would show me
how training needs are identified and how learning activities are planned.

Employee training involves more than delivering a presentation. The trainer must understand what
employees need to learn, present information in a clear way, encourage participation, and determine
whether the training has been effective. Helping with these activities would improve my ability to
organize information and speak in front of a group.

Training can also affect employee motivation. People are more likely to feel valued when an
organization invests in their growth. By observing employee development programs, I would learn
how companies prepare workers for greater responsibilities and future leadership positions.
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Working in a Professional Team
My ideal internship would allow me to work closely with an experienced team. Nearly every successful
organization depends on collaboration. Even a highly talented employee cannot complete every
responsibility alone. Team members must share information, divide tasks, support one another, and
work toward common goals.

Participating in team meetings would help me understand how professionals discuss problems and
reach decisions. I would like to observe how team leaders encourage participation while keeping
discussions focused. I would also be interested in seeing how disagreements are managed.

Not every difference of opinion is harmful. In fact, respectful disagreement can help a team identify
weaknesses in a plan and consider better alternatives. The important issue is how people respond to
different ideas. A professional team should focus on the problem rather than criticizing individuals.

Working with a team would also teach me responsibility. When several people are contributing to the
same project, one person’s delay can affect everyone. I would need to complete my work on time,
communicate honestly about difficulties, and maintain the quality expected by the group.

A Supportive Workplace Environment
The workplace environment would strongly influence the quality of my internship. I would prefer an
organization that treats interns as learners and future professionals. Interns should not expect to
receive the same authority as experienced employees, but they should be given responsibilities that
help them develop useful skills.

A supportive supervisor would explain each assignment and show how it contributes to a larger goal.
This would help me understand not only what I was expected to do but also why the task mattered. I
would also value regular feedback on my performance.

Constructive feedback is important because students entering a workplace may not recognize their
own weaknesses. A supervisor might notice that an intern needs to improve time management,
written communication, confidence, or attention to detail. Honest guidance would allow me to correct
these problems before they became long-term professional habits.

I would also prefer an environment where asking questions was encouraged. An intern cannot be
expected to know everything immediately. Questions show a willingness to learn, especially when the
intern listens carefully and avoids repeatedly asking for information that has already been explained.
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Exposure to Business Development and Consulting
In addition to human resources, I am interested in organizations involved in business development
and consulting. These fields offer exposure to different industries, clients, markets, and business
challenges.

A business development internship could teach me how companies identify new customers, study
competitors, evaluate opportunities, and plan future growth. I might assist with market research,
prepare a presentation, organize client information, or examine customer feedback.

A consulting internship could expose me to several types of organizational problems. Consultants
must understand a client’s situation, collect relevant information, identify the main problem, and
recommend a practical solution. This work requires analytical thinking as well as clear
communication.

Experience in these areas would teach me that business decisions should be supported by evidence.
A company should not enter a new market or introduce a new service simply because the idea sounds
attractive. It must first consider customer demand, costs, available resources, risks, and competitor
activity.

The variety found in consulting and business development would also improve my adaptability. I
might need to learn about an unfamiliar industry or complete a task using a method I had not
previously studied. Although this could be challenging, it would make the internship more valuable.

Developing Decision-Making Skills
One of my main goals would be to understand how professionals make difficult decisions. Workplace
decisions often involve several competing concerns. Managers may need to consider costs, deadlines,
employee well-being, customer needs, and company policies at the same time.

By observing experienced employees, I could learn how they gather information and compare
possible solutions. I would see that good decision-making is not based only on instinct. It requires
evidence, careful thought, and an understanding of the possible consequences.

I would also like the opportunity to make smaller decisions independently. An intern might be asked
to organize information, recommend a meeting format, suggest a communication method, or propose
a solution to a minor problem. Responsibilities like these would gradually improve my confidence and
judgment.

It would also be useful to observe situations in which a decision did not produce the expected result.
Professionals do not always make perfect choices. What matters is whether they are willing to accept
responsibility, learn from the outcome, and adjust their approach.
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Building Leadership Qualities
Although interns normally begin in junior positions, they can still develop leadership skills. Leadership
is not limited to managing employees or holding an impressive title. It can be demonstrated by taking
initiative, completing work responsibly, helping colleagues, and responding calmly to challenges.

My ideal internship would encourage me to take ownership of assigned tasks. Instead of waiting for
constant instructions, I would learn to identify the next step and seek guidance only when necessary.
This would help me become more independent.

Observing managers would also show me the difference between leadership and authority. A
manager may have the power to give instructions, but a true leader earns respect by listening to
employees, making fair decisions, and helping the team succeed.

This lesson would be especially valuable because I hope to establish or manage a business in the
future. I do not want to become someone who simply gives orders. I want to become a leader who
understands employees, communicates expectations clearly, and creates an environment where
people can do their best work.

Understanding My Future Career
An internship would also help me decide whether my preferred career genuinely matches my abilities
and interests. A profession can appear attractive when described in a textbook, but the daily
responsibilities may be very different from what a student expects.

By experiencing human resources, business development, or consulting, I could discover which
responsibilities I enjoy most. I might confirm my interest in employee development and recruitment,
or I might become more interested in market research, project management, or client relations.

Even discovering that a particular field does not suit me would be useful. It is better to learn this
during a summer internship than after committing several years to an unsuitable career.

The experience would also help me identify skills that I still need to develop. I might decide to take
additional courses in communication, management, data analysis, or business technology. In this
way, the internship would guide both my education and my career planning.

Conclusion
My ideal summer internship would provide a combination of practical experience, professional
interaction, teamwork, training, decision-making, and leadership development. I would prefer an
organization involved in human resources, business development, consulting, or a related field
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because these areas match my interest in working with people and understanding how organizations
grow.

The value of an internship does not depend only on the reputation of the company. A smaller
organization that gives interns meaningful responsibilities and helpful supervision may provide a
better experience than a famous company where interns are given very little to do.

A successful internship would help me improve my communication, confidence, judgment, and ability
to work with others. It would also give me a clearer understanding of my future career and prepare
me for my long-term goal of leading a business. Most importantly, it would allow me to move beyond
academic theory and begin learning what it truly means to work as a responsible professional.
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