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Introduction

The question implied by the title cannot be answered by treating White people or Black people as
internally uniform groups. A more accurate analysis asks how anti-Black stereotypes developed
historically, how they continue to influence perception, and how institutions can reproduce racial
inequality even when explicit racial hostility is rejected by many individuals. Views about race differ
by generation, education, political outlook, religion, personal relationships, national context, and lived
experience. Pew Research Center’s 2025 survey found that 74 percent of U.S. adults believed Black
people faced at least some discrimination, but perceptions differed sharply across racial and political
groups (Pew Research Center, 2025). A separate 2024 study found that three-quarters of Black adults
reported experiencing racial discrimination regularly or from time to time (Pew Research Center,
2024). These findings do not prove that every unequal outcome is caused by discrimination, but they
show that race remains socially consequential. Understanding that persistence requires combining
history, social psychology, media analysis, and institutional evidence rather than reducing racism to
individual dislike.

How Anti-Black Stereotypes Were Historically
Produced

Modern genetics does not divide humanity into discrete biological races with fixed intellectual or
moral characteristics, yet racial categories have acquired real social consequences through law,
culture, and political history. European colonialism and Atlantic slavery were accompanied by ideas
portraying Africans and their descendants as naturally inferior, uncivilized, dangerous, childlike, or
suited for servitude. These beliefs did not merely describe an unequal social order; they helped
legitimize it. Enslaved and colonized populations were denied property, education, political power,
and freedom and then had the resulting deprivation cited as evidence of innate inferiority. Bonilla-
Silva (2022) argues that contemporary racial inequality can persist even when openly racist language
becomes less socially acceptable because institutions and apparently race-neutral practices may
reproduce older patterns. South African apartheid provides a particularly clear example: racial
classification was embedded directly in law, residence, employment, and political rights. Ending the
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legal regime in 1994 removed formal apartheid but could not immediately erase inequalities in
wealth, land, schooling, housing, and opportunity accumulated across generations.

Perception, Stereotypes, and the Burden of
Representation

Prejudice can operate through explicit beliefs, but social perception is also influenced by learned
associations, expectations, and repeated cultural messages. People exposed to stereotypes linking
Blackness with danger, poverty, athleticism, servitude, or intellectual weakness may interpret
ambiguous behavior differently even when they consciously reject racist ideology. Steele’s work on
stereotype threat examines another side of the process: awareness that one’s group may be
negatively judged can create additional cognitive and emotional pressure in settings such as
examinations or evaluations (Steele, 2010). These mechanisms should not be treated as deterministic
explanations for every interaction. Context, personality, relationships, and institutional rules matter.
They do, however, explain why racial meaning can influence judgment without a person stating an
explicitly racist belief. The burden is also uneven. A mistake by a Black individual may be generalized
to Black people as a group, while similar behavior by a White individual is more easily interpreted as
personal. That difference illustrates how stereotypes turn individuals into perceived representatives of
categories rather than evaluating them on equivalent terms.

Media, Institutions, and Measurable Disparities

Media and institutions can amplify racial categories by deciding which behaviors become visible,
which stories are repeated, and which standards govern access to employment, housing, education,
credit, healthcare, or policing. News coverage that repeatedly pairs Black people with criminality can
shape familiarity even when the stories are individually accurate, while entertainment can reinforce
narrow roles through repetition. Institutional discrimination does not require a written rule naming
race. Housing patterns created by earlier exclusion can affect school resources, property wealth,
environmental exposure, and transportation decades later, and informal hiring networks can
reproduce leadership groups that resemble the people already inside an organization. Evidence must
still be interpreted carefully: a disparity alone does not establish the mechanism that caused it. The
appropriate analytical response is to compare similarly situated cases, examine decision criteria,
review historical context, and test plausible alternative explanations. The continuing relevance of
racial profiling illustrates why both individual decision-making and institutional procedure matter
when race influences who receives suspicion, scrutiny, or protection.
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Differences in How Discrimination Is Perceived

Public opinion data demonstrate that Americans do not agree on the extent of racial discrimination,
and those differences themselves are important evidence about social perception. Pew Research
Center reported in 2025 that 74 percent of U.S. adults said Black people faced at least some
discrimination, while Black adults were much more likely than White adults to say Black people faced
a great deal of it (Pew Research Center, 2025). The same study found substantial partisan
differences, showing that political interpretation influences how people evaluate racial inequality. The
2024 Pew study offers a different perspective by asking Black adults about personal experience rather
than general social conditions: 75 percent reported experiencing racial discrimination at least from
time to time (Pew Research Center, 2024). These surveys measure perceptions and reported
experiences rather than independently proving the cause of every incident. Their value lies in
demonstrating that people encounter and interpret institutions from different positions. A person who
has not personally recognized discriminatory treatment may reasonably perceive less discrimination,
but absence of personal awareness cannot establish that discriminatory experiences reported by
others are nonexistent.

Racialization Beyond the Black-White Framework

Racialization also helps explain why the broader discussion of prejudice sometimes extends to Arabs
and Muslims, although race, ethnicity, nationality, and religion should not be collapsed into one
category. Arabs include Muslims, Christians, members of other religions, and nonreligious people,
while most Muslims worldwide are not Arab. Said’s analysis of Orientalism describes how Western
cultural traditions frequently represented “the East” through recurring images of exoticism,
irrationality, backwardness, or danger, creating a framework through which diverse societies could be
treated as a single contrasting “other” (Said, 1978). After the September 11 attacks, security
discourse intensified some stereotypes linking Muslims or people perceived as Middle Eastern with
terrorism, and people outside those categories have sometimes been targeted because assailants
misidentified them. Criticism of a government, ideology, religious doctrine, or political movement is
not inherently racial prejudice. The discriminatory mechanism appears when collective guilt replaces
evidence about individuals or when appearance, ancestry, or presumed religion becomes a shortcut
for assigning danger, loyalty, intelligence, or moral character.

Conclusion

There is no single way that White people view Black people because neither group has a uniform
consciousness. Anti-Black racism is better understood as a historically produced combination of
stereotypes, institutional practices, unequal material conditions, and learned social expectations that
can remain influential even as explicit racist beliefs decline. Slavery, colonialism, segregation, and
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apartheid helped create both degrading ideas and durable distributions of opportunity, while media
representation and institutional routines can continue to shape perception long after formal legal
discrimination changes. Contemporary survey evidence shows that most Americans recognize at least
some discrimination against Black people, but the perceived scale differs substantially across groups,
and many Black adults report personal experiences of racial discrimination (Pew Research Center,
2024; Pew Research Center, 2025). The racialization of Arabs and Muslims demonstrates a related
process while also showing why race, ethnicity, nationality, and religion must be distinguished. A
rigorous analysis therefore focuses on specific mechanisms, evidence, and contexts rather than
assigning one attitude to an entire racial population.
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