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Introduction
The relationship between President Donald Trump and Dr. Anthony Fauci during the COVID-19
pandemic became a prominent example of tension between elected executive leadership and career
scientific expertise. The legal question raised by the title is narrower than the public conflict: an
executive order could alter personnel rules affecting certain federal positions, but it could not simply
erase all statutory protections or automatically remove a named scientist from government service.
Fauci was a career physician-scientist who directed the National Institute of Allergy and Infectious
Diseases and later served as a presidential medical adviser. Executive Order 13957, issued in October
2020, created Schedule F for certain confidential or policy-influencing career positions, but the order
did not specifically name Fauci and was revoked before broad implementation. Fauci retired from
federal service in December 2022 (National Institutes of Health, 2022). The policy returned in a
modified form under Executive Order 14171 in 2025 and was implemented through Office of
Personnel Management rules and Executive Order 14410 in 2026, after Fauci had left government.

Schedule F and the Personnel Question in 2020
Executive Order 13957 directed agencies to identify career positions of a confidential, policy-
determining, policymaking, or policy-advocating character and place qualifying positions in a new
Schedule F category of the excepted service. The significance of the change was procedural:
employees placed in that schedule could lose some of the adverse-action protections that ordinarily
apply to many competitive-service career employees. The order did not transform all federal
scientists into political appointees, and it did not create a list of named officials to be dismissed.
Whether a particular position qualified would have depended on the duties of that position and the
classification process. That distinction matters for Fauci because his work combined scientific
administration, research leadership, public communication, and advice to policymakers. A president
possesses broad authority to supervise the executive branch, but personnel actions remain subject to
statutes, appropriations, prohibited-personnel-practice rules, constitutional protections, and judicial
review where applicable. Schedule F therefore represented a change in management discretion rather
than an unlimited presidential power over every career employee.
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Why Fauci’s Position Was Not Automatically
Removed
Public disagreements between Trump and Fauci involved pandemic risk communication, reopening,
masks, treatments, and the likely course of COVID-19, but disagreement itself did not determine
Fauci’s employment status. A Schedule F action would first have required the relevant position to be
identified and transferred into the schedule through the process established by the executive order.
The legal analysis would also have depended on the source of the employee’s appointment, the
duties attached to the position, and any statutory or constitutional claims raised by a later personnel
action. Scientific advice and policy choice occupy different institutional roles. Epidemiologists can
estimate risks and explain evidence, while elected officials weigh scientific information alongside
economic, educational, legal, and political considerations. Conversely, executive control does not
convert a political preference into a scientific finding. The governance problem exposed by the
Trump-Fauci conflict was therefore how to preserve presidential authority over lawful policy while
retaining channels through which career experts can communicate evidence, uncertainty, and
professional disagreement without those functions being confused with final policymaking authority.

Revocation, Retirement, and the 2025 Return
President Joe Biden revoked Executive Order 13957 on January 22, 2021, before Schedule F had been
broadly implemented. Fauci remained NIAID director and later served as President Biden’s chief
medical adviser until he left federal service in December 2022 (National Institutes of Health, 2022).
On January 20, 2025, President Trump reinstated and amended the earlier framework through
Executive Order 14171, renaming the category Schedule Policy/Career. The White House order stated
that positions in the category would remain career positions rather than political appointments and
that employees would not be required to support the president personally or politically. It also stated
that covered employees were expected to faithfully implement lawful administration policies to the
best of their ability. This chronology makes an important distinction: the current framework can be
analyzed as a general civil-service policy, but it cannot now operate as a mechanism for removing
Fauci because he was no longer a federal employee when the policy returned (Executive Office of the
President, 2025).

The 2026 Schedule Policy/Career Framework
The Office of Personnel Management finalized rules for Schedule Policy/Career in February 2026,
describing it as an excepted-service category for career, nonpolitical, policy-influencing positions filled
on merit (Office of Personnel Management, 2026). Executive Order 14410, issued June 3, 2026, then
implemented the framework for identified positions and established a process through which agencies
could petition for additional qualifying positions (Executive Office of the President, 2026). The 2026
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order defines the relevant category around confidential, policy-determining, policymaking, or policy-
advocating duties and explicitly states that implementation must remain consistent with applicable
law. The framework changes removal procedures for covered employees, increasing management
discretion compared with ordinary competitive-service procedures, while other legal restrictions
remain relevant, including prohibitions on discrimination, retaliation, nepotism, and protected
whistleblower reprisal. The policy therefore materially sits between two inaccurate descriptions: it is
neither an ordinary political-patronage appointment system nor a framework that leaves all existing
civil-service procedures unchanged.

Competing Institutional Considerations
Supporters of Schedule Policy/Career argue that presidents elected to direct the executive branch
need meaningful authority over career employees who influence policy and that lengthy removal
procedures can make accountability for poor performance or refusal to implement lawful policy
difficult (Office of Personnel Management, 2026). Critics argue that broad classification criteria can
weaken a merit-based civil service by making professional disagreement easier to characterize as
resistance, potentially encouraging turnover, self-censorship, or loss of institutional expertise. These
positions emphasize different institutional risks rather than different factual chronologies. The first
focuses on democratic responsiveness and managerial control; the second focuses on continuity,
professional candor, and protection against politicized personnel action. Scientific agencies make the
tension especially visible because employees may be required both to implement lawful policy and to
preserve methodological integrity when evidence is uncertain or politically inconvenient. Evaluation of
the framework therefore depends on how positions are classified, how removals are documented, how
protected disclosures are handled, and how courts and oversight institutions interpret the governing
statutes.

Conclusion
Executive orders altered the legal environment surrounding policy-influencing federal career
positions, but they did not provide a simple presidential order that automatically removed Anthony
Fauci. Schedule F was created in October 2020, revoked in January 2021, and never broadly
implemented while Fauci remained in his NIAID role. Fauci retired from federal service in December
2022, more than two years before the framework returned as Schedule Policy/Career in January 2025
(National Institutes of Health, 2022). The OPM final rule and Executive Order 14410 in 2026 now
govern a category of career, nonpolitical policy-influencing positions and alter some removal
procedures while remaining subject to applicable law (Office of Personnel Management, 2026;
Executive Office of the President, 2026). The lasting issue is institutional rather than personal: how
executive-branch systems balance elected presidential direction, merit-based career service, lawful
implementation, scientific candor, whistleblower protections, and continuity of expertise. Fauci’s
employment history illustrates the debate, but the present policy must be assessed independently of
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him.
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