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Introduction
Assessment and evaluation are central to counseling because clinicians use information to
understand client concerns, plan interventions, monitor progress, support educational or career
decisions, and determine when referral is appropriate. Responsible assessment requires more than
legal permission to administer a test. A counselor must also possess the training needed for the
instrument, understand its reliability and validity evidence, recognize cultural and linguistic
limitations, protect confidentiality, and interpret scores in relation to the referral question. These
responsibilities are especially important when results can affect diagnosis, treatment, school
placement, employment, disability services, or legal decisions. In Texas, licensed professional
counselors practice under rules administered by the Texas Behavioral Health Executive Council and
must work within their professional scope and competence. Houston does not create a separate
counselor-testing license. International Test Commission guidance complements state regulation by
emphasizing competent and fair test use. The most defensible approach therefore combines law,
ethics, psychometrics, and clinical judgment rather than treating testing as professional territory
automatically owned by one discipline or available without regard to specialized training.

Assessment Is Broader Than Psychological Testing
Assessment can include clinical interviews, behavioral observation, symptom measures, rating scales,
career inventories, educational records, collateral information, structured risk tools, and standardized
tests. Testing is a narrower activity involving instruments administered and scored under defined
procedures, while evaluation integrates information to answer a practical question. This distinction
matters because a numerical score never speaks for itself. A counselor must ask whether the
measure is appropriate for the client’s age, language, disability status, education, cultural context,
and reason for referral. A screening tool designed to identify possible depression, for example, should
not be used as though it independently establishes a comprehensive diagnosis or explains the cause
of symptoms. Likewise, a counselor trained in career assessment may appropriately use vocational
instruments while lacking the specialist preparation required for complex neuropsychological or
forensic testing. The internal discussion of psychological testing is relevant here because
standardized instruments are tools within a broader decision process, not substitutes for professional
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judgment or evidence from other sources.

Texas Regulation and Professional Competence
Work Together
Texas law defines the professional role of licensed counselors, while ethical practice requires each
counselor to determine whether a particular assessment falls within demonstrated competence. Legal
scope and individual competence are related but not identical. A license may authorize assessment
activities generally, yet a clinician can still be unqualified to administer or interpret a specialized
instrument because the necessary coursework, supervised experience, certification, or publisher
qualification has not been obtained. Current rules of the Texas Behavioral Health Executive Council
and the Texas State Board of Examiners of Professional Counselors should therefore be consulted
before relying on assumptions based on job title or city. Counselors providing services across state
lines must also review the rules where the client is located because professional-counselor laws differ
among jurisdictions. The International Test Commission adds a useful competency framework:
practitioners should be able to select appropriate measures, administer them correctly, score
accurately, interpret within evidence, protect test materials and data, and communicate limitations.
Compliance with a license alone does not establish that a testing decision was clinically sound.

Fair Assessment Requires Attention to Culture,
Language, and Disability
Reliable scoring does not guarantee fair interpretation when an instrument was developed for a
population that differs meaningfully from the person being assessed. Culture can influence
communication, symptom expression, familiarity with testing, attitudes toward authority, and the
meaning of particular behaviors. Language proficiency can change comprehension, while informal
translation by relatives can alter item meaning and compromise confidentiality. Disability
accommodations may also be necessary, but the professional must determine whether an
accommodation preserves the construct being measured. Reading questions aloud could remove an
irrelevant visual barrier on one measure yet invalidate a test specifically intended to assess reading
ability. Counselors should review the normative sample, validity evidence, available translations,
accessibility guidance, and known limitations before selecting an instrument. Reports should explain
when language, disability, nonstandard administration, or weak representation in the norm group
reduces confidence in a conclusion. Multicultural competence does not mean assuming that group
identity predicts an individual result. It means recognizing when the test’s assumptions may not fit
the client and adjusting interpretation or referral accordingly.
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Consent, Confidentiality, and Digital Assessment
Shape Practice
Before assessment, clients should understand its purpose, expected use, significant limitations, fees,
who may receive results, and how declining participation could affect services when participation is
not fully voluntary. Confidentiality should also be explained accurately rather than promised as
absolute because legal duties, court orders, supervision, insurance, or safety obligations may create
exceptions. Digital and remote assessment add further concerns involving identity verification,
environmental control, platform security, storage location, and proprietary test material. Automated
scoring can reduce arithmetic errors but should not replace professional interpretation, particularly
when computer-generated narratives sound more certain than the underlying evidence permits.
Counselors should verify data entry, review response validity, document interruptions or nonstandard
conditions, and avoid placing identifiable client information into public artificial-intelligence systems
that are not approved for protected data. Feedback should translate scores into understandable
findings without reducing the client to a label. The best reports answer the referral question,
distinguish findings from speculation, state uncertainty, and recommend next steps proportionate to
what the evidence can actually support.

Conclusion
Efficient assessment and evaluation in Texas depend on the interaction of legal scope, professional
competence, psychometric evidence, cultural fairness, informed consent, confidentiality, and sound
clinical judgment. Licensed professional counselors may use appropriate assessment methods within
their authorized practice and training, but neither a Texas license nor practice in Houston creates
unrestricted authority to administer every psychological, neuropsychological, educational, or forensic
instrument. International Test Commission guidelines reinforce the same principle by defining
competent test use as a sequence of responsible decisions: selecting a suitable measure,
administering and scoring it correctly, interpreting results in context, protecting data, and
communicating limitations honestly. Fair assessment also requires attention to language, disability,
culture, and the appropriateness of normative comparisons. Digital tools can improve access and
efficiency while creating new privacy and standardization risks that must be managed deliberately.
The purpose of assessment is not to defend professional boundaries or generate impressive scores. It
is to produce information that is useful, ethical, and defensible enough to improve care and decision-
making while protecting the person whose life may be affected by the result.
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